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It is recommended to have a Junior Leader as a part of every IC, but it can only be done
when both chapters agree upon it. The idea of a Junior Leader in an Interchange should be
to promote juniors to be well-qualified future leaders. The purpose of having a Junior
Leader in an IC is so he/she can give the leader assistance in all tasks in each phase of the
IC.

RESPONSIBILITIES
1. Help with supervision of the delegates and encourage good communication within
the group. *

2. Should the leader happen to be unable to fulfil his/her responsibilities (i.e. become
ill), a Junior Leader who is above the age of 21 will assume the complete responsibility of
the delegation. If the Junior Leader is under the age of 21, he or she will NOT, under any
circumstances, get the responsibility for the delegation. In these cases, a new person
(above 21) will be appointed to have the responsibility for the delegation.

AGE
The Junior Leader must be at least 18 years of age and a minimum of 4 years older than
the oldest participant.

SELECTION

The National Associations are required to make sure that the selected Junior Leaders are
familiar with CISV’s International Guidelines on Leadership. It is preferably that the
Junior Leader has been previously involved in CISV experience. It is mandatory that the
Junior Leader has attended national and/or chapter leadership training before the
interchange.

* The Junior Leader does NOT have the main or legal responsibility of the group.



