Zig-Zag Scheme



At the beginning of a planning session, either for a short activity or also for a longer time period with the same group, it can be useful for the team of leaders to develop a concept to get an overview of the aim(s).





There are different reasons for setting an aim:



you want to make sure that you all have the same idea of what you want to reach

it is easier to follow a „red string“ in your work

you can maare effecive „teach“ your participants something

review (did you reach your aim?)
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How it works:



You first analyse the situation you have (in your group) and write this down under „groupsituation“. The next step is to set a new paritcular aim, which you write down under „aim“. The way (activity) you choose to reach your (particular) aim you write down under  „way/tool“. In hope of reaching the particular aim you set it under „groupsituation“ in the next line.





Example:
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The zig-zag-scheme has to be actualized after each activity (did we reach our particular aim? What else can we do to reach it? Can we go on?). In every case it makes sense to develop the zig-zag-scheme once for the whole period of time you want to spend with a group. It is necessary for leading a group, that the team of leaders agrees ! The steps can be more or less detailed. You can set paticular aims for an afternoon or a whole year!
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